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[MpaBuUNHMK O poaHoj paBHonpasHocTu / Gender
Equality Policy (GEP)

Cpncku

English

Bep3uja 2.0 — 3amervyje Bep3sunjy oa 01.01.2022.

Version 2.0 — Replace version from 01.01.2022.

1YBOA

| PREAMBLE

1. JaBHM OOKYMEHT — 0Baj AOKYMEHT je dopmasnHu
OOKYMEHT  Koju je objaB/beH Ha  cajty
www.organica.rs M notnMcam je of, CTpaHe
HajBULLEr pyKoBOACTBa

2. HameHckun pecypcn — noceeheHocT pecypca M
CTPy4YHOCTM y 06/1acTM poAHe PaBHOMPABHOCTM 3a
cnpoBofjerbe NnaHa

3. MpuKkyn/barbe U npahewe nogataka — nogaum
pa3BpcTaHM no nojay ocobsba M roaulme
n3BelwTaBake Ha OCHOBY MHAWKATOPa

4. Obyka — noausarbe csBecTu/obyka O POAHO]
paBHOMPABHOCTH n HECBECHUM pPOOHUM
npegpacygama 3a ocobsbe M JoHOCKMOLE ofjlyKa.
OBaj NpaBW/IHMK MMa 33 UW/b Aa NPOMOBUILLE POAHY
PaBHOMPABHOCT KPO3 OAPXKMBY TpaHCchopmauujy
OpraHu3auMoHe KyaType.

1. Public document - this document is a formal

document  published on the website
www.organica.rs and signed by the top
management

2. Dedicated resources - the commitment of

resources and expertise in gender equality to
implement the plan

3. Data collection and monitoring - gender-
disaggregated data on personnel and annual
reporting based on indicators

4. Training - awareness-raising/training on gender
equality and unconscious gender biases for staff
and decision-makers. GEP aims to promote gender
equality through the sustainable transformation of
organizational culture.

Ynan 1 - PaBHOTe)Xa MOCNOBHOr U NpuBaTHOr
YKMBOTa M OpraHusaLMoHa KyaTypa

PoaHa paBHOMpaBHOCT nogpasymeBa jeAHaKa
npaea, 04roBOPHOCTU U MoryhHOCTWU, paBHOMEpPHO
yyewhe M ypaBHOTEKEHY 3aCTyM/beHOCT KeHa M
MylKapaua y cBuMM obnacTuma ApywTBeHor
KMBOTA, jefgHake MoryhHocTM 3a oOcCTBapuBakbe
npaBa u cnobona, Kopuwhere AUYHUX 3HAHA U
CNOCOBHOCTM 3a IMYHUM Pa3BOj U Pas3Boj APYLITBA,

Article 1 — Work-life balance and organizational
culture

Gender equality implies equal rights,
responsibilities, and opportunities, equal
participation and balanced representation of
women and men in all areas of social life, equal
opportunities to exercise rights and freedoms, use
of personal knowledge and abilities for personal
and social development, equal opportunities and
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jeaHake moryhHocTU 1 npaBa y Npuctyny pobama u
ycnyrama, Kao v ocTBapuBakbe jegHake KopucTu o,
pesyntata paga, Y3 YyBaKaBatbe OUONOWKMX,
OPYWTBEHUX U KYATYPOJIOWKM  popmUpaHUX
pa3nnka nusmehy mylikapaua U XKeHa U pasandmTmnx
MHTepeca, noTpeba M nNpuopuTeTa KeHa U
MYyLLKapaLua NpUANKOM AOHOLWEHA jaBHUX U APYTUX
NoAMUTUKA U O4/ly4MBarba O NpaBuMma, obaBesama u
Ha 3aKOHYy 3aCHOBaHMM ogpeabama, Kao MU
YCTaBHUM oapeabdbama.

Organic Control System doo Subotica HacToju aa
CBOjUM 3anocneHMma obe3beamn 3apaBy pagHy wu
NMOCNOBHY CpeamHy Yy Kojoj he cBaKkM 3anoc/ieHn Kao
nojeguHay, 6uMTM NOACTAaKHYT Ja Cce UCTude
WUCK/bYYMBO CBOjUM 3Harbem, MoryhHocTuma u
pagHuUMm cnocobHocTMma. [Mocnopasal, TeXu Aa
Mpy*un CBOjUM 3aMNOC/NEHMMA jefHaKe NpUanKe 3a
HanpeaoBakEe N NAaHUpPatbe CBOje Kapujepe, Kao n
NinyHor passoja. MocnoaaBal, MPOMOBULLE KYATYpPY
pPasnMUUTOCTM M Mpema CBOjUM 3anoc/ieHMma ce
OZHOCHU Ca NOLUTOBaHEM YBaXKaBajyun UHTErpuUTET U
[,0CTOjaHCTBO CBAKOr NojeAnHLa.

HecmeTtaHo o6aB/batbe paga oHemoryheHo je
VKOJIMKO je 'y pagHOj CpeauMHUM  HapylleHa
pPaBHOMNPABHOCT M aKO je y hO0j 3acTyn/beH 6uno
KOju BUA AUCKPUMUMHALM]e.

OBaj npaBuAHMK je opgpa3s nocseheHocTn vy
Kpeupary jefHaKMX NPUANKa 32 CBAKOT 3anoc/ieHor
KpO3 BpeaHOBakbe M YyBarKaBakbe pPa3/INYUTOCTU
Mehy 3anocneHMma, ca Hamepom [a ce CTaHe Ha
nNyT CBAaKOM BUAY AUCKPUMWHaAUMje, HejedHaKor
noctynawa npema nojeauHuy M HeonpaBAaHOM
npaB/berby pasnuke 3aCHOBAHOM Ha
pa3nMuYnTOCTUMA y nony, NOJIHUM
KapaKTepmucTMKama u poay.

rights in access goods and services, as well as
achieving equal benefits from the results of work,
while respecting the biological, social and culturally
formed differences between men and women and
the different interests, needs and priorities of
women and men when adopting public and other
policies and deciding on rights, obligations, and
provisions based on law, as well as constitutional
provisions.

Organic Control System doo Subotica endeavors to
provide its employees with a healthy working and
business environment in which each employee as
an individual will be encouraged to stand out
absolutely and only with his knowledge,
opportunities, and work abilities. The employer
trend to provide its employees with equal
opportunities for advancement and career
planning, as well as personal development. The
employer promotes a culture of diversity and treats
its employees with respect, respecting the integrity
and dignity of each individual.

Smooth performance of work is impossible if
equality is violated in the working environment and
if any form of discrimination is present in it.

This GEP is a reflection of the commitment to
create equal opportunities for every employee
through valuing and respecting diversity among
employees, to stand in the way of any form of
discrimination, unequal treatment of individuals,
and unjustified discrimination based on differences
in gender or sexual characteristics.

YnaH 2 — Ha Kora ce og4HOCU NpaBUTHUK

OBaj MNpaBUAHUK ce NpuUMerbyje Ha KaHamaaTe Koju
Tparke 3anocsere, 3anocjieHe W Apyra pagHo

Article 2 - To whom this GEP applies

This  GEP
employment,

candidates
and other

seeking
persons

applies to
employees
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aHraskosaHa nuua Kog locnopasua v obyxBaTa
cnegeha nornassba:

1. Mepe 3a ocTBapuBarbe MNOJUTUKE pPoOaHE
paBHOMNPABHOCTM
2. Ob6yke M nogu3akbe CBECTU O POAHO]
paBHOMNPABHOCTM

3. EBMAeHTMpatbe nojaTaka W M3BeWTaBatbe O
POAHOj paBHOMPaBHOCTU

4. Mepe 3a cy3bujarbe OUCKPUMMUHALMje U poaHe
HepaBHOMNPAaBHOCTH

employed by the Employer and includes the

following chapters:

1. Measures for the implementation of gender
equality policy

2. Training and raising awareness about gender
equality

3. Data recording and reporting on gender equality

4. Measures to repress discrimination and gender
inequality

I MEPE 3A OCTBAPUBAKE NOJIUTUKE
POAHE PABHOMPABHOCTU

I MEASURES FOR IMPLEMENTING THE
GENDER EQUALITY POLICY

YnaH 3 - Obesbeherwe jegHaKux ycnosa y Besu
OoCTBapuBarba NpaBa M3 pagHOr ogHOCa OAHOCHO
npaBa No OCHOBY paaa

Mocnopasay, je ayxaH ga 6e3 063mpa Ha nos, poa u
NMoOpPOAMYHM CTaTyC NPYXKWU jeaHake MoryhHoCTH
CBOjUM 3aMnoC/ieHMMa MPUANKOM OCTBapuBakba
npasa M3 pagHor ogHoca, NpaBa Mo OCHOBY paja M
Apyrux BMA0BA pagHor aHra)kosaha
3arapaHTOBaHMM Yy CKlady ca 3akoHom o paay ("Cn.
rnacHuk PC", 6p. 24/2005, 61/2005, 54/2009,
32/2013, 75/2014, 13/2017 - oanyka YC, 113/2017
n 95/2018) n ApyrMm peneBaHTHUM 3aKOHCKUM
nponuc1ma.

Y Tom cmucny, Mocnogaeal, TeXM A3 CBUM ANUMMA
Koja Tpaxe 3anocnewbe o0b6e3bean jegHake
moryhHOCTV y BE3M ca 3aCHMBAHbEM PagHOr 04HOCA
WAW Apyror BUAa pagHor aHraxoeaka 6e3 o63upa
Ha No, poA U NOPOANYHM CTaTyC.

Uumb Mocnogdasua je Aa ce CBAaKOM MLy MPYXK
jegHaKa MpuAMKa W cnpeyn cBaka MoTeHuMjanHa
ANCKPMMMHAUMja Ha OCHOBY MoAa, 0AHOCHO poaa U
TO Npe cBera y 04HOCY Ha YC/0Be 3anolu/baBakba U1
n3bop KaHanaaTa Ha pagHO MeCTo, YC0Be paga v

Article 3 - Gender balance in leadership and
decision-making

The employer is obliged, regardless of sex, gender,
and family status, to provide equal opportunities to
his employees when exercising rights from the
employment relationship, rights based on work,
and other types of employment guaranteed in
accordance with the Labor Law ("Official Gazette of
RS", no. 24/2005, 61/2005, 54/2009, 32/2013,
75/2014, 13/2017 - US decision, 113/2017 and
95/2018) and other relevant legal regulations.

In this sense, the Employer strives to provide all
persons seeking employment with equal
opportunities in connection with establishing an
employment relationship or other type of
employment, regardless of sex, gender, and family
status.

The employer's goal is to provide equal opportunity
to every person and to prevent any potential
discrimination based on sex/gender, primarily
regarding employment conditions and the selection
of candidates for the workplace, working
conditions, and all rights from the employment
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CBa npaBa M3 pagHOr 0AHOCa, CTPY4YHO
ycaBplaBakbe n [04aTHO obpasoBatrse
3anocneHux, Kao M Ha moryhHOCT HanpeaoBatba M
[a/bM Pa3BOj Kapujepe y NpMBPegHOM APYLUTBY.

Y Tom cmucny, lNMocnogasal, HAcTojuU A2 NPUIMKOM
oA/lyuMBatba O npaBMma W obaBesama CBOjUX
3aMN0C/IEHMX YBAXKABa HMXOBE NOPOAMYHE NPUANKE
n obasese, Te yaumajyhu y o063up cneuymduyHoct
nopoauMyHMXx npuanMka U obasesa o0besbegum
CBAaKOME MCTYy MONasHy TayKy 3a OCTBapuBatbe
jeaHakux MoryhHoOCTM y pagHOM oOZHocy WU
OPYrom BMAY PafHOr aHraXKoBarba.

Mocnoaasal nocebHy naxky nocsehyje
paBHOMNPABHOCTM /IMLA KOja A0/1a3e U3 OCET/bUBUX
APYWTBEHMX TPYNa U TEXMU Aa NPYKMU NOAPWKY M
NOACTaKHE MHTerpaumjy OBMX /uua y pagHo
OKpY)Ketbe M MOMOTHe Yy  MNpeBasufarkery
noTewkoha ca Kojuma ce oBa AnLA Cyo4aBajy.

C Hamepom yHanpehera TpaHCNAPEHTHOCTU Y

nocnosakby M omoryhaBakba napTuumnaumje
3anocneHmMx y cnposohewy MOAUTUKE poaHe
paBHonpaBHocTM,  MMocnogasay, he  ceBojum
3anNoCNeHMM W OPYrMM  PagHO  aHraXKoBaHWM

MUMMaA Ha HUXOB 3axTeB fa Npyxu MHopmaumje
0 MOJNIOXKajy *KEeHa W MyllKapaua 3anoc/ieHux W
PafiHO aHra)KoOBaHWX y NPUBPELHOM APYLUTBY, KOje
obyxBaTajy nopaTke o nocebHUM mepama Koje ce
npumemsyjy paau yHanpehema poaHe
paBHONPaBHOCTK, MHbOPMALMje O 3aCTyMN/bEHOCTH
KEHa U MyLlIKapala y OpraHusauuju npumepeaHor
ApylWwTBa, MHbOpMaLMje 0 3apagama 3anoc/ieHUX U
pasnvKe y HUXOBMM MaTaMa MCKasaHe npema
Moy 3anoc/IeHNX y CKAagy ¢ MPOMNMCMMa Kojuma ce
ypehyje 3awTnTa nogaTaka o IMYHOCTU.

relationship, professional development, and
additional employee education, as well as the
possibility of advancement and further career
development in the company.

In this sense, the Employer tries to take into
account their family circumstances and obligations
when deciding on the rights and obligations of their
employees, and taking into account the specificity
of family circumstances and obligations, provides
everyone with the same starting point for achieving
equal opportunities in employment or other forms
of employment.

The employer pays special attention to the equality
of persons coming from vulnerable social groups
and strives to provide support and encourage the
integration of these persons into the working
environment and help overcome the difficulties
these persons face.

With the intention of improving transparency in
business and enabling the participation of
employees in the implementation of the gender
equality policy, the Employer shall, at their request,
provide its employees and other persons engaged
in work with information on the position of women
and men employed and engaged in work in the
company, which includes information on special
measures which are applied to promote gender
equality, information on the representation of
women and men in the organization of the
company, information on the earnings of
employees and differences in their salaries
expressed according to the gender of employees in
accordance with the regulations governing the
protection of personal data.

YnaH 4 - YpaBHOTEKeHa 3acTyNn/beHOCT N0/0BA Y
opraHuma ynpas/barba U Haasopa

Y opraHuma
pyKOBOACTBY

ynpaB/bakbama W  Hagsopa Yy
Mocnogasua noacTmye ce

Article 4 - Gender equality in recruitment and
career progression

A balanced representation of the sexes is
encouraged in the management of the Employer,
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ypaBHOTEXKEHA 3acTyn/beHOCT No/oBa, a U3bop Ha
pykoBogehe u HagsopHe ¢yHKLMje 3acHMBA ce
WCK/bYYMBO Ha WCMNyHeHY NPONMUCaAHMX Mepuaa 3a
MMeHOBatbe M M360p Y CKAagy Ca 3aKOHOM W
ONWTUM aKTMMa NPUBPEAHOT APYLUTBA.

HapgnexkaH opraH [locnogaBua 3a WMMeHOBake€
opraHa ynpas/batba he npuavkom msbopa opraHa
ynpaB/batba HAcTojaT ga omoryhu ypaBHOTEXKEHY
3aCTyN/beHOCT MNOJI0BA Y OpraHMMa ynpas/bakba, Y3
yBakaBatbe crneumduMUHOCTM Koje npousnase w3
npupoae nocna, cay:be nan aenatHocTn, Mecta u
yCcAOBa paga nponucaHuMx mepuna 3a wusbop,
OOQHOCHO MMEHOBakbe, M APYrux 06jeKTUBHUX
pasnora, y CKnagy ca 3aKOHOM.

and the selection for managerial and supervisory
functions is based exclusively on the fulfillment of
prescribed criteria for appointment and selection
by the law and general acts of the company.

The competent authority of the Employer for the
selection of the management body enables a
balanced representation of the sexes in the
management bodies while respecting the
specificities arising from the nature of the job,
service or activity, place and working conditions
prescribed criteria for selection, that s,
appointment, and other objective reasons, by the
law.

YnaH 5 - 3abpaHa npecTaHKa pagHor ogHoca

3abpatbeH je O0TKas, OOHOCHO packui pagHor
ogHoca of cTpaHe [locnogasBua, Kao M
npornawasarbe 3arnoc/eHOr 3a BUWAK Ha OCHOBY
nona, OgHOCHO poja, TpyaHohe, MopoausbCKOr
0ACyCcTBa UM OACYCTBA Ca paja paam Here AeTeta u
oACycTBa ca pafa paau nocebHe Here geTeTa, Kao U
360r NOKpeHyTOr MOCTyNKa 3a 3aWTUTy o4
ANCKpMMUHAUMje, y3HemMUpaBarba, CeKCyanHor
y3HeMMpaBakba M CEKCYaIHOT yLeHBakba.

MpUAMKOM o4/lyYMBatba O PaBHOMPABHOM cCTaTycy
3anocneHmMx  3abpatbeHO  je  HeonpasBaaHO
npaB/betbe PasIMKe WAW HejedHaKo MOCTynakbe,
O4HOCHO nponywrake (UcK/byuMBatbe,
OrpaHM4yaBakbe UM AaBakbe NPBEHCTBA), Y 0AHOCY
Ha /MLa WAKW Tpyne Kao M Ha Y1aHOBE HbMXOBUX
nopoavua, uau wuma 6aMcKa Avua, Ha OTBOPEH
WU MPUKPUBEH HAYMH, a KOjU Ce 3aCHMBA Ha pacw,
60ju KOKe, NpeLyMma, APKaB/baHCTBY, HALMOHA/HO]
NPUMNAgHOCTM UAW  E€THUYKOM MOPEK/yY, je3uKy,
BEPCKMM WM NOAUTUYKMM ybehermma, noay,
poay, poLHOM NOEHTUTETY, CEKCYaNHoj
opwujeHTaLujn, NOAHUM KapaKTepucTMKama,
HMBOOM MpUXOA4a, WMOBHOM CTamky, pohemy,
reHeTCKUM 0CcobeHOCTMMa, 34pPaBCTBEHOM CTakby,

Article 5 - Prohibition of discontinuation of

employment

Discontinuation of the employment relationship by
the Employer, as well as declaring an employee
redundant based on gender, pregnancy, maternity
leave or leave from work for child care and leave
from work for special child care, as well as due to
the initiated procedure, are prohibited. This refers
to protection against discrimination, harassment,
sexual harassment, and sexual blackmail.

When deciding on the equal status of employees,
unjustified discrimination or unequal treatment, or
omission (exclusion, limitation, or priority), about
persons or groups as well as members of their
families, or persons close to them, in an open or
covert manner, is prohibited. Equal status is based
on race, color, ancestry, citizenship, national or
ethnic origin, language, religious or political beliefs,
sex, gender, gender identity, sexual orientation,
sexual characteristics, income level, property
status, birth, genetic characteristics, health
condition, disability, marital and family status,
convictions, age, appearance, membership in
political, trade union and other organizations and
other real or assumed personal characteristics.
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WMHBaNUgUTeTy, 6payHoOM U MOPOAUYHOM CTaTycy,
ocyhuBaHOCTH, CTapocHOM [,06Y, U3rneay, YnaHcraey
Yy  MOAUTUYKMM,  CUHOMKANHUM U ApYrUMm
opraHusauMjama M ApPYyrMmM CTBAapHUMM, OOHOCHO
NPeTnocTaB/beHNM IMYHUM CBOjCTBMMA.

YnaH 6 - 3abpaHa ysHemupaBarba U CeKycasHor
y3HemupaBama

Mocnogasay, je noceeheH cTBapakby U ogprKaBakby
3apaBe n besbegHe pagHe cpeauHe 3a CBoje
3aMnoc/ieHe U pagHO aHraxkoBaHa nuua. buno Koju
BMA, Y3HeMMpaBarba 3anocneHor WAM  pagHo
aHra)koBaHor snua ce Hehe TonepucaTtn, a CBaKy
onTykby 33  MNOTEeHUMja/IHO  y3HEeMUpaBase
Mocnogasauy, he nogpobHO UCNUTATU U Npeay3eTu
notpebHe mepe Aa Ce YrpoXKeHO Nnue 3aWTUTH, a
Znue 3a Koje ce yTBpAM Aa je y3HEMUpPaBano apyror
he ce cyountn ca AUCLMMANMHCKMM MOCTYNKOM M

mepama, YK/bydyjyhu © mepy oOTKasa pagHor
oAHoca.
Mocnoaasal nocebHy nakry nocsehyje

NPEBEHUMjU W NpyKakby 3alITUTE Of, CeKcyanHor
y3HeMMpaBara Ha pafly Wau y Be3u ca pagom
6yayhu pa je oBaj 06/MK y3HemMupaBarba 4ecTo
NPUCYTaH, Aa je HEeroBo Npeno3HaBare OTeXaHo
ycnen HepososbHe AedUHMCAHOCTM MojaBe OBOT
BUAA 3/10CTaB/bakba, KAao M Aa NpujaBa oBor BuAa
y3HeMMpaBakba YecTo M30CTaje 04 CTPaHe XpTse.

CeKcyanHO y3HeMMpaBatbe Ha pagy Wan y Be3u ca
pagom ce  MmaHudecTyje Kao  nocneamua
HeypaBHOTeXeHor ogHoca mohu Ha pagHOM MmecTy
W KapaKTepulle ra CeKCyasiHO MOHalwame Koje je
HEMOXe/bHO N HEeXKes/beHO 0f, CTpaHe ocobe Ka Kojoj
je ycmepeHo, Ha Taj HauMH fga u3asuBa ocehaj
YIPOXEHOCTH, CTUAA, MOHMKEHA U CTpaxa.

pTBa ceKcyanHor ysHemupaBatba MOXe 6UTK
CBaKo /iMue 6e3 063upa Ha CBOj MOA, KAa0 U Ha Non
JIMLA Koje BPpLUM y3HEMUpPaBatbe.

Article 6 - Measures against gender-based
violence, including sexual harassment

The employer is committed to creating and
maintaining a healthy and safe working
environment for its employees. Any form of
harassment of an employee or employed person
will not be tolerated, and any accusation of
potential harassment will be thoroughly
investigated by the Employer, the necessary
measures will be taken to protect the vulnerable
person, and a person found to have harassed
another will face disciplinary action and measures,
including the measure of termination of
employment.

The employer pays special attention to the
prevention and provision of protection against
sexual harassment at work or in connection with
work, since this form of harassment is often
present, its recognition is difficult due to the
insufficient definition of the occurrence of this type
of harassment, as well as the reporting of this type
of harassment is often absent from foreign victims.

Sexual harassment at work or about work is
manifested as a consequence of an unbalanced
relationship of power in the workplace and is
characterized by sexual behavior that is unwanted
and unwanted by the person towards whom it is
directed, in such a way as to cause a feeling of
vulnerability, shame, humiliation, and fear.

Anyone can be a victim of sexual harassment,
regardless of their gender, as well as the gender of
the harasser.
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CBaKa BpCTa CeKCyasiHOT y3HEMMPaBakba je CTPOoro
3abparbeHa 6e3 ob3upa ga M ce OHO oABMja 3a
BPEME WAWM HAKOH pagHOr BPEMEHA Y MOC/JIOBHUM
npocTopujama NpMBpPeAHOr APYLWTBA AN U3BaH, Ha
NOC/I0BHUM nyToBakMMa, APYLWTBEHUM
Aorahajuma nam NocNoBHMM cacTaHLMMA.

Y3HemupaBake Ha OCHOBY MOMAa W CEKCyanHO
y3HemupaBarbe 3abparbeHu Cy He Camo Ha pasHOM
mecTy, Beh U NpuUAMKOM 3anol/baBakba, CTPYYHOT
ycaBpllaBakba M HanpeaoBatba.

3anocneHn 1 pagHO aHra)KoBaHa /iMua ce NoAcTUYy
[a npwjaBe CBaKM BUA y3HEMMpPaBakba Ha pagy wau
y Be3M C pagom Kako 6M nocnopasau, morao Aa
npegysme noTtpebHe Mepe 3a yTBphHMBaHEe
04rOBOPHOCTM /IMLA KOje BPLIM y3HEMUpPaBake, Y
CK/N1agy ca 3aKOHCKMM Nponucuma.

MocnopaBal, Texu gJa Yy UMY nNpeBeHuMje
y3HemupaBarba Ha pagy uWHbopmUlLE CBoOje
3anocneHe M ocnocobu ux Aa npenosHajy obauke,
y3poKe M nocneamue ysHeMUpasakba Ha pagy, Kao
M A3 NoAyyu 3aMnocieHe O HMXOBMM NpaBMMa,
obaBesama M OOrOBOPHOCTMMA KOjuU ce Tuuy
cnpevaBatba y3HEMMpPaBatba Ha paay.

Any kind of sexual harassment is strictly prohibited,
regardless of whether it takes place during or after
working hours in the company's business premises
or outside, on business trips, social events, or
business meetings.

Harassment based on gender and sexual
harassment are prohibited not only in the
workplace but also during recruitment, professional
development, and promotion.

Employees are encouraged to report any form of
harassment at work or in connection with work, so
that the employer can take the necessary measures
to determine the responsibility of the person who
carries out the harassment, in accordance with
legal regulations.

To prevent harassment at work, the employer aims
to inform its employees and enable them to
recognize the forms, causes, and consequences of
harassment at work, as well as to teach employees
about their rights, obligations, and responsibilities
regarding the prevention of harassment at work.

YnaH 7 - 3abpaHa poaHe HepaBHONPaBHOCTU 3a
Bpeme opacyctBa ca paga 36or TpyaHohe,
NopoAU/bCKOr OACYCTBA U 0ACYCTBA pagyu nocebHe
Here geTeTa

Mocnogasal, y CBOM nocnoBaky Boau 6pury o
TpyAHWUa, nopoau/bama M AUUMMA ca Aeuom na
HacToju Aa OBMM AMUMMA ONaKLLIA OCTBapuBaH-e
npasa u obasesa M3 pagHor ogHoca ysumajyhu y
0631p cneundUUHOCT HUXOBOT NO0XKaja.

Mocnopasay, je Ay)KaH [a 3aMoCNeHO NMLe Koje
oAcycTByje ca paga 36or TpyaHohe, Koje je Ha
Nopoan/bCKOM OACYCTBY, OACYCTBY paAn Here
OeTeTa, OACYyCcTBy pagu nocebHe Here peTeTa,
yCBOjetba, XpaHMTe/bCTBAa WAM  CTapaTesbCTBa

Article 7 - Prohibition of gender inequality during
absence from work due to pregnancy, maternity
leave, and leave for special care of a child

In his business, the employer takes care of pregnant
women, mothers in labor, and people with children,
so he tries to make it easier for these people to
exercise their rights and obligations from the
employment relationship, taking into account the
specificity of their position.

The employer is obliged to protect an employee
who is absent from work due to pregnancy, who is
on maternity leave, leave for child care, leave for
special child care, adoption, foster care, or
guardianship against discrimination caused on the
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3aWTUTU 04, ANCKPUMMHALMjE MPOY3POKOBaHe Mo
HaBeAeHMM OCHOBMMA, a LUTO ce Nnpe CBera o4HOCU
Ha Bpahatbe Ha pag OBMX AuLA, NPEMeLLTaja Uan
ynyhuBarba Ha pag Kog Apyror nocao4asLa, Kao u
Kog, rapaHToBaka M yckpahusakba Apyrux npasa no
OCHOBY paja W pagHor ogHoca.

Mocnoaasal je Ay»KaH Aa 3anoc/NeHor No NoBpaTKy
ca oAcycTBa ca paga 36or TpygHohe, Nopoan/bCKor
oA4CycTBa, OACYCTBa pagu Here neTeTa, OACYyCTBa
pagn nocebHe Here  pgeTeTa,  YCBOjeha,
XPaHUTe/bCTBA, CTAapaTesbCTBa, BPaTU Ha WUCTE WM
Apyre eKBMBa/IeHTHE NoC/0Be.

3abpatbeH je npemellTaj 3anocieHux u3 crasa 1.
0OBOr 4YynaHa wau ynyhusarbe Ha pag Kog, gpyror
nocnopaBLa, YKOJNMKO je TO 3a 3anoc/ieHor
HEemnoBOJbHWje, OCMM aKo je TO Y4YMHEHO Y CKNaay ca
HafNa3oM  Hag/NeXHOr  34pPaBCTBEHOr  OpraHa,
OAHOCHO [ApYror HaANeXHor opraHa wau 36or
OpraHu3auMoOHUX MNPOMeHa KoZh Nocao4aBLa,
OAHOCHO  NpPOMeHe  yHyTpawrer  ypehera
Op¥KaBHOI OpraHa, opraHa ayTOHOMHe MOKpajuHe U
OpraHa jeAuHWLE JIOKa/He camoynpase, Koju cy
M3BPLUEHW Y CKNAAy Ca 3aKOHOM.

OacyctBoBatbe ca nocna  36or  TpyaHohe,
NopoAM/bCKOr 0ACYCTBa, OACYCTBAa pagMm Here
JeTeTa M OAcCycTBa pagu nocebHe Here peTeTa,
OAHOCHO OYMHCTBA M MaTEPMHCTBA (poaMTesbCTBa),
YCBOjerba, XPaHWUTE/bCTBA, CTapaTe/bCTBA, HE MOXKe
61T pasnor 3a yckpahuearbe Npasa Ha:

1) cTpy4HoO ycaBpluaBare U fo4aTHO 06pa3oBakbe;
2) HanpegoBartbe W CTMUAtbe BULIEr 3Bakba,
OO4HOCHO MNpemelTaja Ha HenocpeaHo Buwe
M3BPLWMAAYKO PagHO MECTO, MO OCHOBY CTEYEHMX

YCNOBa, Y CK1ady Ca 3aKOHOM;

3) Kopuwhetrbe cBMX NobObLUAKA PAZHUX YC/I0Ba

aforementioned grounds, which primarily refers to
returning these persons to work, transferring them
or sending them to work with another employer, as
well as guaranteeing and denying other rights
based on work and employment.

The employer is obliged to return the employee to
the same or other equivalent jobs after returning
from work leave due to pregnancy, maternity leave,
leave for child care, leave for special child care,
adoption, foster care, and guardianship.

It is prohibited to transfer employees from
paragraph 1 of this article or to assign them to work
with another employer if this is less favorable for
the employee unless it is done by the findings of
the competent health authority, or another
competent authority, or due to organizational
changes at the employer, or changes in the internal
organization of state bodies, bodies of autonomous
provinces and bodies of local self-government
units, which were carried out by the law.

Absence from work due to pregnancy, maternity
leave, leave for child care and leave for special child
care, paternity and maternity (parenthood),
adoption, foster care, or guardianship, cannot be a
reason for denying the right to:

and additional

1) professional development

education;

2) advancement and acquisition of a higher title,
that is, transfer to an immediately higher executive
position, based on the acquired conditions, by the
law;

3) use of all improvements in working conditions
provided during the leave.

The time during which the employee was absent
from work due to pregnancy, maternity leave, leave
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obesbeheHnx TOKOM oAcycTBa.

Bpeme TOKOM Kojer je 3anocneHn oAcycTBOBaO Ca
paga 36or TpyaHohe, NOpPOAM/BCKOr OACYCTBA,
OACYyCTBa pagu Here peteTa M OACYyCTBa paaum
nocebHe Here peteTa Hehe ce payyHaTM KoL
MpoueHe  YCMewWHOCTM  pafia Yy  YKYNHOM
BPEMEHCKOM Mepuoay Yy KOMe ce YyCrnewHOoCT pasa
payyHa.

for child care, and leave for special child care will
not be counted when assessing work performance
in the total period in which work performance is
calculated.

YnaH 8 - 3abpaHa HejeaHaKe 3apaje 3a UCTU pag,
WU paj jeaHaKe BPeAHOCTU

3anoc/iieHnMma ce rapaHTyje jeaHaka 3apaga 3a UCTU
pag unv pag jeaHaKke BpeaHOCTU.

Mop pagom jegHake BpeAHOCTM MoApasymMeBa ce
paf 3a KOjU ce 3axTeBa WCTU CTENEH CTPy4YHe
cnpeme, OAHOCHO obpa3oBarba, 3Hatba U
CNOCOBOHOCTUN, Y KOME je OCTBapeH jegHaK pagHu
OONPUHOC y3 jeaHaKy 04rOBOPHOCT.

CuctemaTusalmja pagHUX MecTa Koz nocnoaasaua
Kao M BUCMHA MNpMMakba 3a pafjHa MecTa Koj
noc/04aBLa Ce 3aCHMBa Ha UCTUM KpUTEPUjyMUMA
3a CBa /ML, a MO OLHOCHO POJ, 3anoC/eHOr nLa
He cme 6MTKM mepuno 3a oapehuBarbe BUCUHE
3apage.

Article 8 - Prohibition of unequal pay for the same
work or work of equal value

Employees are guaranteed equal pay for the same
work or work of equal value.

Work of equal value means work that requires the
same degree of professional qualification,
education, knowledge, and abilities, in which equal
work contribution is achieved with equal
responsibility.

The systematization of workplaces at employers, as
well as the amount of income for workplaces at the
employer, is based on the same criteria for all
persons, and the sex or gender of the employed
person must not be a criterion for determining the
amount of salary.

il OBYKE U NOAUSAHE CBECTUM O POAHOJ
PABHOIMPABHOCTH

Il TRAINING AND RAISING OF AWARENESS
ABOUT GENDER EQUALITY

Ynan 9 - WHTerpaumja pogHe AUMEH3Mje Yy
WUCTPaXKMBAUYKe U HaCTaBHe cagpiKaje

OpraHu3oBatbe 06yKa M KOHTUHYMPAHO CTPY4YHO
ycaBplaBare 3a MnoAu3artbe CBeCTM O pPOAHOj
PaBHOMPABHOCTM CACTaBHU Cy €0 MOC/J0BHe
npakce lMocnogasua. Uub je aa ce 3anocneHn um
pafHO aHra*koBaHa nua obpasyjy Ha nosby poaHe
paBHONPABHOCTM Kako 6bu morau ga byay ynosHatu
ca MmoryhHOWTMMA M HauyMHMMa OCTBapuBatba U
3aWTMTE CBOjUX MNpaBa Yy Be3n Ca POAHOM
pasHonpasHowhy, Kao 7 MeXaHU3MMma
cnpevaBarba U cy3bujarba poAHe AUCKPUMMHaLMje

Article 9 - Integration of the gender dimension
into research and teaching content

Organizing training and continuous professional
development to raise awareness of gender equality
are an integral part of the Employer's business
practice. The goal is to educate employees and
persons engaged in work in the field of gender
equality so that they can be familiar with the
possibilities and ways of exercising and protecting
their rights in connection with gender equality, as
well as the mechanisms of preventing and
reppressing gender discrimination at work and in
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Ha paay v y Be3u ca pagom.

ObpasoBarbem W WUHPOPMUCAtLEM MNOACTMYY Ce
3aMoC/eHn M PaAHO aHraXKoBaHa /Mua 4a Aajy CBOj
JOMPUHOC Yy Ja/bem pas3Bojy U MMMNAEMEHTauuju

connection with work.

Through education and information, employees and
employed persons are encouraged to contribute to
the further development and implementation of

NonTUKe poaHe paBHOMNPABHOCTH Kog | the Employer's gender equality policy.

Mocnogasua.

v EBUOEHTUPAHE NOAOATAKA M | IV RECORDING OF DATA AND REPORTING ON THE
M3BELUTABABE O OCTBAPMBAHWY POAHE | ACHIEVEMENT OF GENDER EQUALITY
PABHOMPABHOCTU

YnaH 10 - Npukynmwarbe 1 npahewe nogaraka

Y uw/mby npoBepe U OueHe CTaka y Be3u ca
cnpoBoherbem MOSUTUKE POAHE PABHOMPABHOCTY,
MocnopaBsal je Ay)KaH ga y cknagy ca 3aKOHOM O
pogHoj paBHomnpaBHocTK (“Cn. rnacHuk PC” 6p.
52/21) n 3aKOHOM 0 3alUTUTK NodaTaKka O IMYHOCTU
(“Cn. rnacHuk PC” 6p. 87/18) eBngeHTnpa nogaTke
pasBpcTaHe MNO NOJly 3anoOCAEeHMX U pPagHo
aHra*KoBaHMX /INLA KAao M 4@ CayMkbaBa roguvllkbe
M3BeLUTaje 0 OCTBapMBakby POAHE PAaBHOMPABHOCTU
Y OKBUPY CBOT NOC/I0Bakba.

Article 10 - Data collection and monitoring

To check and evaluate the situation related to the
implementation of the gender equality policy, the
Employer is obliged, in accordance with the Law on
Gender Equality ("Official Gazette of RS" No. 52/21)
and the Law on Protection of Personal Data
("Official Gazette RS" No. 87/18) records data
classified by gender of employees and persons
engaged in work, as well as prepares annual reports
on the achievement of gender equality within its
operations.

V MEPE 3A CY3BUJAKLE AUCKPUMUHALMUIE U
POAHE HEPABHOIMNPABHOCTH

V MEASURES FOR REPRESSING DISCRIMINATION
AND GENDER INEQUALITY

Ynan 11

Kpo3s  cTpyuyHe  obyke u KOHTUHYMPAHO
MHpopMMCarbe 3aNOCNEHMX U PALAHO aHTaXKOBaHWUX
Mua o poaHoj paBHonpaBHOCTM [locnoaasal,
NoACTMYE CBOje 3anoc/ieHe W PajgHO aHra*koBaHa
nmua aa osnawheHum avumMma y ApyLwTBy npujase
ANCKPMMUHAUM]Y, Y3HEMMPABAHbE KAao W Kpluere
NoAUTMKe poaHe paBHonpaBHocTM. OBnawheHa
nvua he no npujasn aga npeaysmy oarosapajyhe
Mepe 3a cy3bujarbe  AMCKPUMMHAUMjE U
y3HEMUPaBakba, no notpebu NOKPEeHyTH
AVCLUMNIMHCKE NOCTynKe, Aok he ce 036u/bHA M
rpyba Kplwera NoOUTUKE PoAHE PaBHOMPABHOCTU
CaHKLMOHMCATH Y CKIaay ca Mepama MpOonUcaHnm
3aKOHOM.

Article 11

Through professional training and continuous
informing of employees and employed persons
about gender equality, the Employer encourages its
employees to report discrimination, harassment,
and violations of the gender equality policy to
authorized persons in society. Upon application,
authorized persons will take appropriate measures
to repress discrimination and harassment, if
necessary initiate disciplinary proceedings, while
serious and gross violations of the gender equality
policy will be sanctioned by the measures
prescribed by law.

A CMPEYABAHE
3ACHOBAHOI HACUJ/bA

N CY3BUIAKLE POAHO

VI PREVENTING AND REPRESSING GENDER-BASED
VIOLENCE
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YnaH 12 - PogHO 3aCHOBAHO Hacu/be

3abparbyje ce cBaku 06/IMK Hacu/ba 3aCHOBAH Ha
nosy, NONHNUM KapaKTepucTUKama, 04HOCHO poay U
HacM/ba MNpema XeHama Yy MPUBATHO] M jaBHOj
cohepm.

PogHO 3acHoBaHO Hacu/be je CBakM 06AMK
®OUBNYKOF, CEKCYyasNHOT, MCUXMYKOr, EKOHOMCKON M
COUMjaNHOTr HAcU/ba Koje ce BPLIKX Npema inLy Man
rpynama naunua 36or npunagHoctu ogpeheHom nosny
WAK poay, KAo M NpeTke TakBMM genuma, 6es
063upa Ha TO A3 AN ce Aewasajy y jaBHOM wau
NPMBATHOM XMBOTY, KaO W CBakM 0OAMK Hacu/ba
Koju y Behoj mepu noraha nuua Koja npunagajy
oapeheHom nony.

Hacube npema »KeHama oO3HayaBa Kplierbe
JbYACKUX NpaBa M 06AMK AUCKPUMMHaUMje npema
eHama M cBa Aefla POAHO 3acCHOBAaHOr Hacwsba
Koja goBoge uaAM mory Aa aosedy A0: Gu3sMuKe,
CeKCyanHe, TMCUXMYKE, OAHOCHO, ¢UHaHCKjcKe
nospeje Uau NaTke 3a XKeHe,

obyxsaTajyhu 1 npeTre TakBUM AeNNMa, NPUHYAY
WA NPOU3BO/BHO /WWABake cnobose, 6uno vy
jaBHOCTN 6UI0 Y MTPUBATHOM KUBOTY.

Article 12 - Gender-based violence

Any form of violence based on sex, gender
characteristics, or gender and violence against
women in the private and public sphere is
prohibited.

Gender-based violence is any form of physical,
sexual, psychological, economic, and social violence
perpetrated against a person or groups of persons
due to belonging to a certain sex or gender, as well
as the threat of such acts, regardless of whether
they occur in public or private life, as well as any
form of violence that affects persons belonging to a
certain gender to a greater extent.

Violence against women means a violation of
human rights and a form of discrimination against
women and all acts of gender-based violence that
lead or can lead to physical, sexual, or
psychological, financial injury or suffering for
women, including threats of such acts, coercion, or
arbitrary deprivation of liberty, whether in public or
private life.

Ynan 13 - MpwmjaBa Hacuba

CBaKo /iMLe, 3aMnoc/ieHn UM NoC/i0faBaL, AYXKHU cy
[a npuvjaBe CBaKM BUJ HAacM/ba 3aCHOBAH Ha Moy,
OLHOCHO poOAy W Hacu/ba Npema KeHama Yy
NpWBaTHOj U jaBHOj chepw.

pTBa Hacu/ba MMa MpPaBO Ha MNCUXOCOLMjANHY
nomoh y cknaZy ca 3aKoHOM, 6ecniaTHy couujanHy
W 34paBCTBEHY 3aWTWUTY M MNpPaBo Ha bHecnnaTtHy
npaBHy nomoh, y CKnaZy ca 3aKOHOM Kojum ce
perynvwe becnnaTHa npasHa nomoh.

Article 13 - Reporting of violence

Every person, employee, and employer, is obliged
to report any type of violence based on gender and
violence against women in the private and public
sphere.

A victim of violence has the right to psychosocial
assistance in accordance with the law, free social
and health care, and the right to free legal
assistance, by the law regulating free legal
assistance.

VII NMPENASHE U 3ABPLUIHE O PEABE

VII TRANSITIONAL AND FINAL PROVISIONS

Ynan 14

Article 14
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OBaj NpaBWMNHKK CTyMa Ha CHary OCMOr AaHa of
OaHa objaB/bmBama Ha ornacHoj  Tabau
Mocnogasua.

This regulation shall enter into force on the eighth
day of the day of its publication on the Employer's
notice board.

Oupektop / General Manager
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