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1YBOA

| PREAMBLE

1. JaBHM OOKYMEHT — 0Baj AOKYMEHT je dopmasnHu
OOKYMEHT  Koju je objaB/beH Ha  cajty
www.organica.rs M notnMcam je of, CTpaHe
HajBULLEr pyKoBOACTBa

2. HameHckun pecypcn — noceeheHocT pecypca M
CTPy4YHOCTM y 06/1acTM poAHe PaBHOMPABHOCTM 3a
cnpoBofjerbe NnaHa

3. Mpukyn/bartbe M npahere nogaTtaka — nogaum
pa3BpcTaHM no nony ocob/ba W rogullrbe
n3BeLWTaBakbe Ha OCHOBY MHAMKATOPA

4. Obyka — noausarbe csBecTu/obyka O POAHO]
paBHOMPABHOCTH n HECBECHUM pPOOHUM
npegpacygama 3a ocobsbe M JoHOCKMOLE ofjlyKa.
OBaj NpaBW/IHMK MMa 33 UW/b Aa NPOMOBUILLE POAHY
PaBHOMPABHOCT KPO3 OAPXKMBY TpaHCchopmauujy
OpraHu3aLMoHe KyaType.

1. Public document - this document is a formal

document  published on the website
www.organica.rs and signed by the top
management

2. Dedicated resources - the commitment of

resources and expertise in gender equality to
implement the plan

3. Data collection and monitoring - gender-
disaggregated data on personnel and annual
reporting based on indicators

4. Training - awareness-raising/training on gender
equality and unconscious gender biases for staff
and decision-makers. GEP aims to promote gender
equality through the sustainable transformation of
organizational culture.

Ynan 1 - PaBHOTe)Xa MOCNOBHOr U NpuBaTHOr
YKMBOTa M OpraHusaLMoHa KyaTypa

PoaHa paBHOMpaBHOCT nogpasymeBa jeAHaKa
npaea, 04roBOPHOCTU U MoryhHOCTWU, paBHOMEpPHO
yyewhe M ypaBHOTEKEHY 3aCTyM/beHOCT KeHa M
MylKapaua y cBuMM obnacTuma ApywTBeHor
KMBOTA, jefgHake MoryhHocTM 3a oOcCTBapuBakbe
npaBa u cnobona, Kopuwhere AUYHUX 3HAHA U
CNOCOBHOCTM 3a IMYHUM Pa3BOj U Pas3Boj APYLITBA,

Article 1 — Work-life balance and organizational
culture

Gender equality implies equal rights,
responsibilities, and opportunities, equal
participation and balanced representation of
women and men in all areas of social life, equal
opportunities to exercise rights and freedoms, use
of personal knowledge and abilities for personal
and social development, equal opportunities and
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jeaHake moryhHocTU 1 npaBa y Npuctyny pobama u
ycnyrama, Kao 1M ocTBapuBakbe jegHake KopuUcTu o,
pesyntata paga, Y3 YyBa)aBatbe OUONOWKMX,
OPYWTBEHUX U KYATYPOJIOWKM  popmUpaHUX
pa3nnka nsmehy mylikapaua U ¥eHa U pasandmTmnx
MHTepeca, noTpeba M nNpuopuTeTa KeHa U
MYyLLKapaLua NpUANKOM AOHOLEHA jaBHUX U APYTUX
NoNUTUKA U 0ANyYMBakba O NpaBMma, obaBesama U
Ha 3aKOHYy 3acHOBaHMM ogpeabama, Kao MU
YCTaBHUM oapeabama.

Organic Control System doo Subotica HacToju aa
CBOjUM 3anocneHMma obe3bean 3apaBy pagHy wu
MOCNOBHY CpeamHy Yy Kojoj he cBaKkW 3anoc/ieHn Kao
nojeguHay, OuMTM NOACTAaKHYT Ja Cce UCTude
WCK/bYYMBO CBOjUM 3Hatbem, MoryhHocTuma K
pagHuUMm cnocobHocTMma. [Mocnopasal, TeXu Aa
Mpy*un CBOjUM 3aMNOC/NEHMMA jefHaKe NPUAnKe 3a
HanpeaoBakEe N NAaHUpPatbe CBOje Kapujepe, Kao n
NIN4YHor pasBsoja. MocnoaaBal, NPOMOBULLE KYATYpY
pPasNMUNTOCTM M Mpema CBOjUM 3anoc/ieHMma ce
OZHOCHU Ca NOLUTOBaH-EM YBaXKaBajyun UHTErpUTET U
[,0CTOjaHCTBO CBAKOr NojeAnHLa.

HecmeTaHo o6aB/batbe paga oHemoryheHo je
VKOJIMKO je 'y pagHOj CpeauMHUM  HapyleHa
pPaBHOMNPABHOCT M aKo je y hO0j 3acTyn/beH 6uno
KOju BUA AUCKPUMUMHALM]e.

OBaj npaBuMNHMK je opgpa3s nocseheHocTn vy
Kpeupary jegHaKMx NPUAnKa 3a CBaKOr 3anoc/ieHor
KpO3 BpeaHOBake U YyBarkaBakbe pPa3/INYUTOCTU
Mehy 3anocneHMma, ca Hamepom [a Ce CTaHe Ha
NyT CBAaKOM BMAY AWCKPUMWHaAUMje, HejedHaKor
noctynawa npema nojeauHuy M HeonpaBAaHOM
npaB/berby pasnuke 3aCHOBAHOM Ha
pa3nMuYnTOCTUMA y nony, NOJIHUM
KapaKTepmucTMKama u poay.

rights in access goods and services, as well as
achieving equal benefits from the results of work,
while respecting the biological, social and culturally
formed differences between men and women and
the different interests, needs and priorities of
women and men when adopting public and other
policies and deciding on rights, obligations, and
provisions based on law, as well as constitutional
provisions.

Organic Control System doo Subotica endeavors to
provide its employees with a healthy working and
business environment in which each employee as
an individual will be encouraged to stand out
absolutely and only with his knowledge,
opportunities, and work abilities. The employer
trend to provide its employees with equal
opportunities for advancement and career
planning, as well as personal development. The
employer promotes a culture of diversity and treats
its employees with respect, respecting the integrity
and dignity of each individual.

Smooth performance of work is impossible if
equality is violated in the working environment and
if any form of discrimination is present in it.

This GEP is a reflection of the commitment to
create equal opportunities for every employee
through valuing and respecting diversity among
employees, to stand in the way of any form of
discrimination, unequal treatment of individuals,
and unjustified discrimination based on differences
in gender or sexual characteristics.

YnaH 2 — Ha Kora ce og4HOCU NpaBUTHUK

Article 2 - To whom this GEP applies
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OBaj MNpaBUNHUK ce NpuMemyje Ha KaHguaaTe Koju | This  GEP  applies to candidates seeking
Tpaxke 3anocnerbe, 3anocieHe M gpyra pagHo | employment, employees and other persons

aHraskosaHa nuua Kog locnopasua M obyxBaTa
cnegeha nornassba:

1. Mepe 3a ocTBapuBarbe NOJUTUKE pPoOAHE
paBHOMNpPABHOCTM
2. Obyke U nogusakbe CBECTU O POAHO]
paBHOMPABHOCTHU

3. EBupaeHTMparbe nopgataka M u3BeWTaBake O
pOAHOj paBHOMPABHOCTH

4. Mepe 3a cy3bujarbe OUCKPUMMUHALMje U podHe
HepaBHOMNPAaBHOCTH

employed by the Employer and includes the

following chapters:

1. Measures for the implementation of gender
equality policy

2. Training and raising awareness about gender
equality

3. Data recording and reporting on gender equality

4. Measures to repress discrimination and gender
inequality

I MEPE 3A OCTBAPUBAKE NOJIUTUKE
POAHE PABHOMPABHOCTU

I MEASURES FOR IMPLEMENTING THE
GENDER EQUALITY POLICY

YnaH 3 - Obesbehere jegHaKux ycnosa y Besu
oCTBapuBara NpaBa M3 pagHOr ogHOCa OAHOCHO
npaBa No OCHOBY paaa

Mocnopgasauy, je ayXaH Aa 6e3 063mpa Ha nos, poa u
NOPOAMYHM CTATyC NPYXW jeaHake MOryhHOCTM
CBOjUM 3aMnoC/ieHMMa MPUANKOM OCTBapuBaHba
npasa M3 pagHor ogHoca, NpaBa Mo OCHOBY paja M
Apyrux BMA0BA pagHor aHra)kosaha
3arapaHTOBaHMM Yy CK/ady ca 3akoHom o paay ("Cn.
rnacHnk PC", 6p. 24/2005, 61/2005, 54/2009,
32/2013, 75/2014, 13/2017 - oanyka YC, 113/2017
n 95/2018) n ApyrMmM peneBaHTHUM 3aKOHCKUM
nponuc1Mma.

Y Tom cmucny, lMocnogaeal, TeXM Aa CBUM ANUMMA
Koja Tpaxe 3anocnewbe o0b6e3bean jegHake
moryhHOCTV y BE3K ca 3acHMBakbEM pPagHOr o4HOoCa
WAW Apyror BuAa pagHor aHraxoearba 6e3 o63unpa
Ha Mo, poA U NOPOANYHM CTaTyC.

Uumb Mocnogdasua je Aa ce CBAKOM AuLy MPYXK

Article 3 - Gender balance in leadership and
decision-making

The employer is obliged, regardless of sex, gender,
and family status, to provide equal opportunities to
his employees when exercising rights from the
employment relationship, rights based on work,
and other types of employment guaranteed in
accordance with the Labor Law ("Official Gazette of
RS", no. 24/2005, 61/2005, 54/2009, 32/2013,
75/2014, 13/2017 - US decision, 113/2017 and
95/2018) and other relevant legal regulations.

In this sense, the Employer strives to provide all
persons seeking employment with equal
opportunities in connection with establishing an
employment relationship or other type of
employment, regardless of sex, gender, and family
status.

The employer's goal is to provide equal opportunity
to every person and to prevent any potential
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jegHaka nMpuavKa M cnpeyn cBaka MoTeHuujanHa
AVCKPMMMHAUMjA HAa OCHOBY Mo/a, OAHOCHO poja U
TO Mpe cBera y 04HOCY Ha YC/10Be 3anolu/baBakba U1
n3bop KaHamMZaTa Ha pagHO MeCTo, YC/0Be pasga u
CBa npaBa M3 pagHOr 0AHOCa, CTPY4YHO
ycaBplaBakbe n [04aTHO obpasoBatrse
3anocneHux, Kao M Ha moryhHOCT HanpeaoBatba M
[a/bM Pa3BOj Kapujepe y NpMBpegHOM APYLUTBY.

Y Tom cmucay, Mocnogasal, HacToju Aa NPUIUKOM
og/lyuMBartba O npaBMmMa M obHaBe3ama CBOjUX
3anoCNeHMX YBayKaBa HUXOBE MNOPOANYHE MPUNKE
n obasese, Te yaumajyhu y o063up cneumduyHoct
NopoauMyHMXx npuanMka U obasesa o0besbegu
CBAKOME MCTy MOMa3Hy TayKy 3a OCTBapuBakbe
jegHakmx MmoryhHocTM y pagHOM ogHocy MAu
APYrom BMAY PagHOT aHraXKoBakba.

Mocnoaasal nocebHy naxky nocsehyje
paBHOMNPABHOCTM /IMLA KOja A0N1a3e U3 OCET/bUBUX
APYWTBEHMX TPYNa U TeXMU Aa NPYKMU NOAPWKY M
NOACTaKHE MHTerpaumjy OBMX Auua y pagHo
OKpY)Ketbe M MOMOTHe Yy  MNpeBasufarkery
noTewkoha ca Kojuma ce oBa ML Cyo4aBajy.

C Hamepom yHanpehera TpaHCNAPEHTHOCTU Y

nocnosakby ¥ omoryhaBakba napTuumnaumje
3anocneHmMx y cnposoherwy MNOAUTUKE poaHe
paBHonpaBHocTM,  MMocnogasay, he  ceojum
3anNoCNeHMM W OPYrMM  PagHO  aHraXKoBaHUM

NIMLMMA Ha HMXOB 3aXTeB Aa NPYXKU nHbopmaumje
0 MOMIOXKajy ’KeHa M MylKapaua 3anocieHux w
pPagHO aHra*KoBaHMX y NPUBPELHOM APYLITBY, Koje
obyxBaTajy nozatke O MOCEbHMM Mepama Koje ce
npumersyjy pagm yHanpehema poaHe
pPaBHOMPABHOCTU, MHPOPMaLMje O 3acTyn/beEHOCTU
KEHa U MyLIKapaua y opraHusaumju npuspegHor
ApywTBa, MHOpPMaLMje O 3apagama 3anocneHux u
pas/iMKe y HMXOBMM MNaTama WCKasaHe npema
NoJy 3aMoC/EHUX Yy CKNAAy C NPOMMCUMA Kojuma ce

discrimination based on sex/gender, primarily
regarding employment conditions and the selection
of candidates for the workplace, working
conditions, and all rights from the employment
relationship, professional development, and
additional employee education, as well as the
possibility of advancement and further career
development in the company.

In this sense, the Employer tries to take into
account their family circumstances and obligations
when deciding on the rights and obligations of their
employees, and taking into account the specificity
of family circumstances and obligations, provides
everyone with the same starting point for achieving
equal opportunities in employment or other forms
of employment.

The employer pays special attention to the equality
of persons coming from vulnerable social groups
and strives to provide support and encourage the
integration of these persons into the working
environment and help overcome the difficulties
these persons face.

With the intention of improving transparency in
business and enabling the participation of
employees in the implementation of the gender
equality policy, the Employer shall, at their request,
provide its employees and other persons engaged
in work with information on the position of women
and men employed and engaged in work in the
company, which includes information on special
measures which are applied to promote gender
equality, information on the representation of
women and men in the organization of the
company, information on the earnings of
employees and differences in their salaries
expressed according to the gender of employees in
accordance with the regulations governing the
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ype'f)yje 3alUTUTa NogaTaka O IMYHOCTH.

protection of personal data.

YnaH 4 - YpaBHOTEKEHa 3acTyN/beHOCT N0/0BaA Y
OpraHuma ynpas/barba U Haa3opa

Y opraHMma ynpas/bakbama W Hagsopa Yy
pyKOBOACTBY Mocnogasua noactuye ce
ypaBHOTEXeHa 3acTyn/beHOCT NoJsoBa, a u3bop Ha
pykosogehe u Hag3opHe ¢yHKUMje 3acHMBa ce
WCK/bYYMBO Ha UCMYHEHY MPOMNMCAHUX MepUaa 3a
MMeHOBare M M3bop Yy CKNagy ca 3aKOHOM MU
ONWTUM aKTUMa NPUBPEAHOr APYLUTBA.

HapgnexxaH opran [locnogaBua 3a WMMeEHOBake
opraHa ynpas/batba he npuaMkom usbopa opraHa
yrnpaB/batba HacTojaTM ga omoryhu ypaBHOTEKEHY
3aCTyN/bEHOCT MO/I0BA Y OpraHMMma ynpaB/baka, Y3
yBa)KaBatbe cneuumdUYHOCTM Koje npousniase us
npupoe nocna, cay*be unm genatHoCcTn, Mecta u
yc/fioBa paga nponucaHux Mmepuna 3a u3bop,
OHOCHO WMMeHOBatbe, M APYrnx 06jeKTUBHUX
pa3nora, y cCKnaay ca 3aKOHOM.

Article 4 - Gender equality in recruitment and
career progression

A balanced representation of the sexes is
encouraged in the management of the Employer,
and the selection for managerial and supervisory
functions is based exclusively on the fulfillment of
prescribed criteria for appointment and selection
by the law and general acts of the company.

The competent authority of the Employer for the
selection of the management body enables a
balanced representation of the sexes in the
management bodies while respecting the
specificities arising from the nature of the job,
service or activity, place and working conditions
prescribed criteria for selection, that s,
appointment, and other objective reasons, by the
law.

YnaH 5 - 3abpaHa npecTaHKa pagHor ogHoca

3abpatbeH je OTKas, OAHOCHO packua, pagHor
ogHoca of cTpaHe [locnogasBua, Kao M
npornawasarbe 3amnoc/eHOr 3a BUWAK Ha OCHOBY
nona, O4HOCHO poaa, TpyaHohe, MopoAu/bCKOr
0ACyCTBa UM OACYCTBA Ca paja paam Here AeTeTa u
oACycTBa ca pafa paau nocebHe Here geTeTa, Kao U
360r NOKPeHyTOr MOCTyNKa 3a 3aWTUTy o4
OANCKpMMUMHAUMje, y3HEMMpaBakba, CEKCyanaHor
y3HEMUPaBatba U CEKCYANHOT YLUEHUBabA.

MpUAMKOM 0A4/lyYMBatba O PaBHOMPABHOM cCTaTycy
3anocneHMx  3abparbeHO  je  HeonpasBaaHO
npaB/betbe PasINKe WAW HejedHaKo MoCTynakbe,
04HOCHO nponywTake (UcK/byuMBatbe,
orpaHuWYyaBarbe WAM AaBatbe NPBEHCTBA), Y 0AHOCY
Ha NUUA WAK FpyMe Kao M Ha YaHOBE HUXOBUX
nopoamua, Man kbuma 6ancKka auua, Ha OTBOPEH

Article 5 - Prohibition of discontinuation of

employment

Discontinuation of the employment relationship by
the Employer, as well as declaring an employee
redundant based on gender, pregnancy, maternity
leave or leave from work for child care and leave
from work for special child care, as well as due to
the initiated procedure, are prohibited. This refers
to protection against discrimination, harassment,
sexual harassment, and sexual blackmail.

When deciding on the equal status of employees,
unjustified discrimination or unequal treatment, or
omission (exclusion, limitation, or priority), about
persons or groups as well as members of their
families, or persons close to them, in an open or
covert manner, is prohibited. Equal status is based
on race, color, ancestry, citizenship, national or
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AN NPUKPUBEH Ha4YMH, a KOjU ce 3aCHMBA Ha pacwy,
60ju KoXKe, Npeunma, ApXKaB/baHCTBY, HALMOHANHO]
NPUNagHoOCTU WAM  E€THUYKOM MOPEKANY, je3unKy,
BEPCKMM WAM MOAMTUYKMM ybeherbuma, nony,
poay, pogHOM NaeHTUTETY, CeKcyanHoj
opujeHTauujn, NOJIHUM KapaKTepmucTUKama,
HMBOOM MNpuxoda, WMOBHOM CcTakby, poherby,
reHeTCKMM 0CoBeHOCTMMA, 3[PaBCTBEHOM CTakby,
WHBAANANTETY, BpPayHOM W MOPOAMYHOM CTaTyCy,
ocyhuBaHocTH, cTapocHom 06y, nsrneany, YnaHcTBy
Y  NOAUTUYKUM,  CUHAMKAJIHUM WU APYIUM
OopraHusaunjama v ApyrMm CTBAapHUM, OAHOCHO
npeTnocTtaB/beHNM JIMHHUM CBOjCTBMMa.

ethnic origin, language, religious or political beliefs,
sex, gender, gender identity, sexual orientation,
sexual characteristics, income level, property
status, birth, genetic characteristics, health
condition, disability, marital and family status,
convictions, age, appearance, membership in
political, trade union and other organizations and
other real or assumed personal characteristics.

YnaH 6 - 3abpaHa y3HemupaBartba U CeKycasiHOr
y3HeMupaBama

Mocnogasay, je nocseheH cTBapakby U ogp)KaBakby
3apase u b6e3begHe pagHe cpeaMHe 33 CBoje
3aMnoc/ieHe M pagHO aHra)koBaHa anua. buno Koju
BMA, Y3HEeMMpaBarba 3aMoOCNEHOr WAM  PaSHO
aHra)koBaHor anua ce Hehe Tonepucatn, a CBaKy
onTykby 33  MOTEeHUMja/IHO  y3HEeMWpaBakse
Mocnogasauy, he nogpobHO UCNUTaTM U Npeay3eTu
notpebHe mepe [a Ce YrpoOXKeHO nue 3aWTUTH, a
nue 3a Koje ce yTBpAM Aa je y3HEMUpPaBano Apyror
he ce cyountM ca AUCLMMIMHCKMM MOCTYNMKOM M

Mepama, YK/bydyyjyhu u mepy OTKasa pagHor
opHoca.
Mocnopgasay, nocebHy nakky nocsehyje

NPeBeHUMjU U Mpy}Kakby 3alTUTE Of, CeKCyasHor
y3HEMMpaBatba Ha pagy WMAM y BE3M ca Pajom
6yayhu pa je oBaj 06/1MK y3HemupaBarba 4YecTo
NpUCyTaH, A3 je HEeroBo MNperno3HaBake OTEeXaHo
ycnen HepoBo/bHe AedUHUCAHOCTM MojaBe OBOr
BMAA 3/10CTaB/batba, Kao M Aa NpujaBa OBOr BMAA
y3HeMMpaBatba YeCTo N30CTaje 04 CTPaHe XpTae.

CeKcya/lHO y3HemMpaBatbe Ha pagy WM y Be3u ca
pagom ce MmaHudecTyje  Kao  nocneguua

Article 6 - Measures against gender-based
violence, including sexual harassment

The employer is committed to creating and
maintaining a healthy and safe working
environment for its employees. Any form of
harassment of an employee or employed person
will not be tolerated, and any accusation of
potential harassment will be thoroughly
investigated by the Employer, the necessary
measures will be taken to protect the vulnerable
person, and a person found to have harassed
another will face disciplinary action and measures,
including the measure of termination of
employment.

The employer pays special attention to the
prevention and provision of protection against
sexual harassment at work or in connection with
work, since this form of harassment is often
present, its recognition is difficult due to the
insufficient definition of the occurrence of this type
of harassment, as well as the reporting of this type
of harassment is often absent from foreign victims.

Sexual harassment at work or about work is
manifested as a consequence of an unbalanced
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HeypaBHOTEXeEHOr ogHoca MOhKU Ha pPagHOM MecTy
W KapaKTepuile ra Cekcya/lHO MoHallake Koje je
HenoXesbHO N HeXes/beHo o CTpaHe ocobe Ka Kojoj
je ycmepeHo, Ha Taj HauMH ga u3asuBa ocehaj
YIPOXEHOCTH, CTUAA, MOHMKEHA U CTpaxa.

HpTBa ceKcyanHor ysHemupaBakba MOXKe 6UTK
CBaKo /iMue 6e3 063npa Ha CBOj MOA, KAao M Ha non
/IMLA Koje BPpLM Yy3HEMUpPaBatbe.

CBaKa BpCTa CEKCyasIHOT y3HeMUpaBakba je CTPoro
3abparbeHa 6e3 ob63upa Aa /M ce OHO oABuja 3a
BpemMe WM HAaKOH pagHor BPemMeHa Yy MOC/IOBHUM
npocTtopujama NpUBpPeAHOr APYLITBA U NU3BaH, Ha
NOCNOBHUM nyToBakbMMa, APYLITBEHUM
porafajuma nam NOCNOBHUM cacTaHLUMMa.

Y3HemupaBartbe Ha OCHOBY MOAa W CEKCyasHo
y3HemupaBarbe 3abparbeHu Cy He Camo Ha pagHOM
mecty, seh U NpuUAMKOM 3anol/baBarba, CTPYYHOT
ycaBpluaBarba 1 HanpeaoBatba.

3anoc/sieHn 1 pagHO aHra)KoBaHa /MLA ce NOACTUYY
[a npwvjase CBaKM BUA y3HEMMpPABaka Ha pagy wiu
y B€3M C pagom Kako b6u nocnopasau, mMorao Aa
npegysme notpebHe mepe 3a yTBphUBare
OLrOBOPHOCTM /IMLA KOje BPLIM y3HEMUPaBare, Y
CK/1agy €a 3aKOHCKMM MPonucuma.

MocnopaBal, Texu fda Yy UWbY MNpeBeHuuje
y3HemupaBara Ha pagy wHbopmuwe cBoje
3anocneHe u ocnocobu mx ga npenosHajy obauke,
y3pOKe 1 nocneauue ysHemupaBakba Ha pagy, Kao
W a3 nofyyu 3anoc/ieHe O HMXOBMM MpPaBUMa,
obaBesama W O0AroBOPHOCTMMA KOjU Cce Tudy
crpeyYaBatba y3HEMMpPABakba Ha paay.

relationship of power in the workplace and is
characterized by sexual behavior that is unwanted
and unwanted by the person towards whom it is
directed, in such a way as to cause a feeling of
vulnerability, shame, humiliation, and fear.

Anyone can be a victim of sexual harassment,
regardless of their gender, as well as the gender of
the harasser.

Any kind of sexual harassment is strictly prohibited,
regardless of whether it takes place during or after
working hours in the company's business premises
or outside, on business trips, social events, or
business meetings.

Harassment based on gender and sexual
harassment are prohibited not only in the
workplace but also during recruitment, professional
development, and promotion.

Employees are encouraged to report any form of
harassment at work or in connection with work, so
that the employer can take the necessary measures
to determine the responsibility of the person who
carries out the harassment, in accordance with
legal regulations.

To prevent harassment at work, the employer aims
to inform its employees and enable them to
recognize the forms, causes, and consequences of
harassment at work, as well as to teach employees
about their rights, obligations, and responsibilities
regarding the prevention of harassment at work.

YnaH 7 - 3abpaHa pogHe HepaBHOMPABHOCTU 33
Bpeme oAcCycTBa ca paaa 36or TpyaHohe,
NopoAU/bCKOr OACYCTBA U OACYCTBA paau nocebHe

Article 7 - Prohibition of gender inequality during
absence from work due to pregnancy, maternity
leave, and leave for special care of a child
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Here geteTa

Mocnogaealy, y CBOM MOC/MOBaky BoAuM 6pury o
TPyAHMLA, Nopoan/bama M AMUMMa ca Aeuom na
HacToju Ja OBMM NULMMA OfaKlla OCTBapuBake
npaBa u obasesa M3 pagHor ogHoca ysumajyhu y
0631p cneundUYHOCT HUXOBOT NOJIOXKAja.

Mocnopasal, je Ay*KaH Aa 3anoc/leHO Auue Koje
oAcycTeyje ca paga 36or TpyaHohe, Koje je Ha
NopoaM/bCKOM OACYCTBY, OACYCTBY paan Here
JeTeTa, oAcycTBy paaun nocebHe Here AeTeTa,
yCBOjerba, XpaHMTE/bCTBA WAM  CTapaTe/bCTBa
3aWTMTU O, OUCKPUMMHALMje MPOY3POKOBAHE MO
HaBeAeHMM OCHOBMMA, a LITO Ce Npe CBera o4HOCU
Ha Bpaharbe Ha pajg OBUX NMUA, NpemellTaja Uau
ynyhuBara Ha paf Kog Apyror nociaonasua, Kao U
KOJ, rapaHToBakba U ycKpahuBara Apyrux npasa no
OCHOBY pajia U pagHor ogHoca.

Mocnopasal, je Ay»KaH Aa 3an0oC/ieHor No NoBpaTKy
ca oAcycTBa ca paga 36or TpygHohe, Nopoan/bCKor
oACycTBa, OACYCTBa pagu Here aeTeTa, OACYCTBa
pagn nocebHe Here  pgeTeTa,  YCBOjehba,
XpaHUTe/bCTBA, CTapaTesbCTBa, BPaTU Ha UCTE WM
Apyre eKBMBa/IeHTHe Noc/ioBe.

3abparbeH je npemeluTaj 3anocieHux u3 crtasa 1.
0oBOr 4naHa wau ynyhusarbe Ha paj Kog, apyror
nocnogasua, YKOAMKO je TOo 3a 3anocneHor
HEenoBOJbHWUjEe, OCMM aKO je TO yYMHEHO Y CKAaAy Ca
HanasoM  HaANIeXXHOr  34PABCTBEHOr  OpraHa,
OAHOCHO [ApYyror HagNeXHor opraHa wau 36or
OpraHM3auMoOHMX MPOMEHa Kog nocioAaBua,
OAHOCHO  NpPOMeHe  yHyTpawker  ypehera
OP*KaBHOI opraHa, opraHa ayTOHOMHe NOKpajuHe U
OopraHa jeAMHWUE JIOKasHe camoynpaBe, Koju cy
M3BPLLEHN Y CKNAAY Ca 3aKOHOM.

OacyctBoBake  ca 360r

nocna TpyaHohe,

In his business, the employer takes care of pregnant
women, mothers in labor, and people with children,
so he tries to make it easier for these people to
exercise their rights and obligations from the
employment relationship, taking into account the
specificity of their position.

The employer is obliged to protect an employee
who is absent from work due to pregnancy, who is
on maternity leave, leave for child care, leave for
special child care, adoption, foster care, or
guardianship against discrimination caused on the
aforementioned grounds, which primarily refers to
returning these persons to work, transferring them
or sending them to work with another employer, as
well as guaranteeing and denying other rights
based on work and employment.

The employer is obliged to return the employee to
the same or other equivalent jobs after returning
from work leave due to pregnancy, maternity leave,
leave for child care, leave for special child care,
adoption, foster care, and guardianship.

It is prohibited to transfer employees from
paragraph 1 of this article or to assign them to work
with another employer if this is less favorable for
the employee unless it is done by the findings of
the competent health authority, or another
competent authority, or due to organizational
changes at the employer, or changes in the internal
organization of state bodies, bodies of autonomous
provinces and bodies of local self-government
units, which were carried out by the law.

Absence from work due to pregnancy, maternity
leave, leave for child care and leave for special child
care, paternity and maternity (parenthood),
adoption, foster care, or guardianship, cannot be a
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Nopoan/bCKOr  OACYCTBA, oacyctBa paau Here | reason for denying the right to:

JeTeTa M oACycTBa pagyn nocebHe Here peTeTa,
OAHOCHO OYMHCTBA M MaTepPUHCTBA (poanTesbCTBa),
YCBOjerba, XPaHUTEe/bCTBa, CTapaTe/bCTBa, HE MOMXKe
6UTK pasnor 3a yckpahuBarse Npasa Ha:

1) cTpy4HO ycaBpllaBake U 404aTHO 06pa3oBakbe;

2) HanpedoBarbe W CTUL@KE BULIET 3Bakba,
OAHOCHO npemeliTaja Ha HENocpeaHO Bulle
M3BPLLUMIAYKO PaZHO MECTO, MO OCHOBY CTEUEHUX
YC/I0Ba, Yy CKNay ca 3aKOHOM;

3) Kopuwhere cBux nobosbluarba PafHUX ycaoBa
obe3beheHnx TOKOM oAacycTBa.

Bpeme TOKOM Kojer je 3anocieHu oACycTBOBAO Ca
paga 36or TpygHohe, NOPOAM/LCKOr OACYCTBaA,
oAcycTBa pagM Here feteta M oAacycTBa pagu
nocebHe Here peTeta Hehe ce payyHaTn Kopg
NPOUEHe  YCMeWHOCTM pafa Yy  YKYMHOM
BPEMEHCKOM Nepuoay y KOMe ce YCMewHoCT pasa
payyHa.

1) professional and additional

education;

development

2) advancement and acquisition of a higher title,
that is, transfer to an immediately higher executive
position, based on the acquired conditions, by the
law;

3) use of all improvements in working conditions
provided during the leave.

The time during which the employee was absent
from work due to pregnancy, maternity leave, leave
for child care, and leave for special child care will
not be counted when assessing work performance
in the total period in which work performance is
calculated.

YnaH 8 - 3abpaHa HejeaHaKe 3apage 3a UCTU paja
WM pag jeaHaKe BPeaHOCTU

3anocneHnMa ce rapaHTyje jeAHaka 3apaga 3a UCTK
pag, unu pag jefHake BpeAHOCTU.

Moa pajgom jegHake BpeAHOCTM NoAapasymeBa ce
pag 3a KOju Ce 3axTeBa MCTM CTeneH CTpy4yHe
cnpeme, OAHOCHO o06pasoBakba, 3Hakba MU
CNOCOBHOCTM, Y KOME je OCTBapeH jeaHaK pagHu
AOMPUHOC Y3 jeaHaKy 04roBOPHOCT.

CucremaTtumsaumja pagHuMx mecta Ko nocaogasala
Kao W BUCMHA MpuMmarba 3a pagHa MecTa Ko
nocnoaasla ce 3aCHMBA Ha MCTUM KPUTEPUjyMMMa
3a cBa /LA, a NOA OAHOCHO PO, 3aMoCaAeHOr nua
He cme 6uTM mepuno 3a oapehusare BUCUHE

Article 8 - Prohibition of unequal pay for the same
work or work of equal value

Employees are guaranteed equal pay for the same
work or work of equal value.

Work of equal value means work that requires the
same degree of professional qualification,
education, knowledge, and abilities, in which equal
work contribution is achieved with equal
responsibility.

The systematization of workplaces at employers, as
well as the amount of income for workplaces at the
employer, is based on the same criteria for all
persons, and the sex or gender of the employed
person must not be a criterion for determining the
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3apage. amount of salary.

L OBYKE N NOAUSAHKE CBECTU O POAHOJ
PABHOIMPABHOCTH

Il TRAINING AND RAISING OF AWARENESS
ABOUT GENDER EQUALITY

YnaH 9 - MWHTerpaumja pogHe AUMEH3Mje Yy
UCTPaXKMBAUYKe M HaCTaBHe cagprKaje

OpraHu3oBatbe 00yKa M KOHTUHYMPAHO CTPY4YHO
ycaBpllaBartbe 3a MoAM3atbe CBECTM O POAHOj
PaBHOMPABHOCTM CacTaBHW Cy A€o MOC/0oBHE
npakce MNocnogasua. LUnab je ga ce 3anocneHu u
pagHo aHrakoBaHa nvua obpasyjy Ha nosby poaHe
paBHOMNPABHOCTM Kako 61 morau aa éyay ynosHaTtu
ca moryhHOWTMMa M HauMHMMa OCTBapMBakba U
3aWTUTE CBOjUX MNpaBa Yy BesM Ca POOHOM
paBHonpasHowhy, Kao n MeXaHU3mMMma
cnpevaBakba M cy3bujarba poaHe AUCKPUMMUHaumje
Ha paay v y Be3u ca paaom.

ObpasoBatbemM W WHPOPMUCAHEM MNOACTUYY Ce
3anoCNeHn U PagHO aHra)koBaHa vua Aa Aajy CBOj
AOMPUHOC Y Aa/bem PasBojy M MMNIAeMeHTaumju

Article 9 - Integration of the gender dimension
into research and teaching content

Organizing training and continuous professional
development to raise awareness of gender equality
are an integral part of the Employer's business
practice. The goal is to educate employees and
persons engaged in work in the field of gender
equality so that they can be familiar with the
possibilities and ways of exercising and protecting
their rights in connection with gender equality, as
well as the mechanisms of preventing and
reppressing gender discrimination at work and in
connection with work.

Through education and information, employees and
employed persons are encouraged to contribute to
the further development and implementation of

NnoanTUKe poaHe paBHOMNPABHOCTU Kog | the Employer's gender equality policy.

[Mocnopasua.

v EBUAEHTUPAIE NOAOATAKA MU | IV RECORDING OF DATA AND REPORTING ON THE
M3BEWUTABABE O OCTBAPUBAHWY POOHE | ACHIEVEMENT OF GENDER EQUALITY
PABHOIMNPABHOCTHU

YnaH 10 - Mpukyn/bare u npaherwe nogataka

Y uw/py npoBepe W OUEHe CTaka Yy Be3n ca
cnposoherem NOJIMTUKE POLHE PaBHOMPABHOCTY,
Mocnofasal, je AyKaH Aa y cKaagy ca 3aKoHOM O
poaHoj paBHonpaBHoctu (“Cn. rnacHuk PC” 6p.
52/21) n 3aKOHOM O 3alUTUTK NodaTaKka O JIMYHOCTU
(“Cn. rnacHuk PC” 6p. 87/18) esngeHTnpa nogaTke
pa3BpCTaHe MO MOJy 3anoCAeHMX UM pagHo
aHra)KoBaHMX /ML Kao M [a CaunkbaBa roguuirbe
M3BeLUTaje O OCTBapMBakby POAHE PABHOMPABHOCTM
Yy OKBUPY CBOT NOC/0Bakba.

Article 10 - Data collection and monitoring

To check and evaluate the situation related to the
implementation of the gender equality policy, the
Employer is obliged, in accordance with the Law on
Gender Equality ("Official Gazette of RS" No. 52/21)
and the Law on Protection of Personal Data
("Official Gazette RS" No. 87/18) records data
classified by gender of employees and persons
engaged in work, as well as prepares annual reports
on the achievement of gender equality within its
operations.

V  MEPE 3A CY3BUJAKLE ANCKPUMUHALMIE U
POAHE HEPABHOIMPABHOCTH

V MEASURES FOR REPRESSING DISCRIMINATION
AND GENDER INEQUALITY
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Ynan 11

Kpos CTpy4He obyke 7 KOHTUHYMPAHO
nHpopmMMCare 3aN0CAEHUX U PaAHO aHra*KoBaHMUX
Mua o pogHoj pasHompasHocTu [locnogasay,
noAcTMye CBOje 3anocCieHe M PagHO aHraXKoBaHa
vua ga opnawheHnm nAvumMma y ApyLwTBy npujase
OVUCKPUMMHALM]jY, Y3HEMWPaABate Kao M Kpllere
NnoanTMKe poaHe pasBHonpaBHocTU. OsnawheHa
Avua he no npujasn aa npeaysmy oarosapajyhe
mepe 3a cy3bujartbe  AUCKpUMUHaUMje U
y3HEMMpPaBama, no notpebu NOKPEHyYTH
AVCUMNIMHCKE nocTynKke, Aok he ce o036u/bHa U
rpyba Kpliera MoJIMTUKE poAHE PaBHOMPABHOCTU
CaHKUMOHMCATK Yy CKaZy ca mepama NponuCcaHnm
3aKOHOM.

Article 11

Through professional training and continuous
informing of employees and employed persons
about gender equality, the Employer encourages its
employees to report discrimination, harassment,
and violations of the gender equality policy to
authorized persons in society. Upon application,
authorized persons will take appropriate measures
to repress discrimination and harassment, if
necessary initiate disciplinary proceedings, while
serious and gross violations of the gender equality
policy will be sanctioned by the measures
prescribed by law.

Vi CNPEYABAE
3ACHOBAHOI HACUJ/bA

N CY3BUIAKE POAHO

VI PREVENTING AND REPRESSING GENDER-BASED
VIOLENCE

YnaH 12 - PogHO 3aCHOBAHO Hacu/be

3abparbyje ce cBaKM 0O/AMK Hacus/ba 3aCHOBAH Ha
nosy, NOJHUM KapaKTepMUCTUKama, 04HOCHO poay U
HacM/ba Npema KeHama Yy NPMBATHO] WM jaBHO]

coepwn.

PogHOo 3acHOBaHO Hacw/be je CBakM 06AMK
dU3NYKOr, CEeKCyasIHOT, MCUXMYKOr, EKOHOMCKOT W
COLMjaNIHOT HacK/ba Koje ce BPLWIKW Npema nuy uam
rpynama amua 36or npunagHoctu ogpeheHom noay
WAN poay, KAao WM NpeTe TakBMM Aennma, 6e3
063upa Ha TO 43 /M ce Aewasajy y jaBHOM wau
NPMBATHOM XMBOTY, KaO W CBakM 0OAMK Hacusba
Koju y Behoj mepu noraha nvua Koja npunagajy
oapeheHom nony.

Hacu/be npema KeHama O3HayaBa Kpliewe
JbYACKUX NpaBa M 06AMK OUCKPUMMHaUMje npema
eHama M cBa Aefla POAHO 3acCHOBAHOr HacW/ba
Koja AoBode MM mory Aa Aoseady Ao: ¢pusMukKe,
CeKCyanHe, MCUXMYKe, OAOHOCHO, dUHAHCKjcKe

Article 12 - Gender-based violence

Any form of violence based on sex, gender
characteristics, or gender and violence against
women in the private and public sphere is
prohibited.

Gender-based violence is any form of physical,
sexual, psychological, economic, and social violence
perpetrated against a person or groups of persons
due to belonging to a certain sex or gender, as well
as the threat of such acts, regardless of whether
they occur in public or private life, as well as any
form of violence that affects persons belonging to a
certain gender to a greater extent.

Violence against women means a violation of
human rights and a form of discrimination against
women and all acts of gender-based violence that
lead or can lead to physical, sexual, or
psychological, financial injury or suffering for
women, including threats of such acts, coercion, or
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nospeae Uan natee 3a KeHe,

obyxBaTtajyhu 1 npeTre TakBUM AeNnMa, NPUHyay
WAM NPOU3BO/BHO /MWIaBakbe cnoboge, 6uno vy
jaBHOCTM 6BUNO Y NPUBATHOM KMUBOTY.

arbitrary deprivation of liberty, whether in public or
private life.

YnaH 13 - MpujaBa Hacu/ba

CBaKo /Mue, 3aMocieHn M nocsiofasal, AYXKHU cy
Oa NpujaBe CBakW BMJ HacW/ba 3aCHOBaH Ha noJy,
OAHOCHO poAay W Hacu/ba MNpema XeHama Y
NpMBaTHOj M jaBHOj chepu.

¥pTBa Hacu/ba MMa NpPaBO Ha MCUXOCOLMjanHy
nomoh y cknagy ca 3akoHOM, 6ecnaaTHy couumjanHy
M 34paBCTBEHY 3aWITUTY W NpPaBoO Ha becnnaTHy
npasHy nomoh, y cKknagy ca 3aKOHOM Kojum ce
perynuwe 6ecnnatHa npasHa nomoh.

Article 13 - Reporting of violence

Every person, employee, and employer, is obliged
to report any type of violence based on gender and
violence against women in the private and public
sphere.

A victim of violence has the right to psychosocial
assistance in accordance with the law, free social
and health care, and the right to free legal
assistance, by the law regulating free legal
assistance.

VII NPENA3SHE U 3ABPLUHE O PEQIGE

VII TRANSITIONAL AND FINAL PROVISIONS

Ynau 14

OBaj NpaBWAHMK CTyna Ha CHary OCMOr JaHa of
haHa objaB/bmBamba Ha OrNacHoj Tabnm
[Mocnopasua.

Article 14

This regulation shall enter into force on the eighth
day of the day of its publication on the Employer's
notice board.

[OvpekTop / General Manager
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